DIVERSITY
& INCLUSION

CP’S COMMITMENT TO
DIVERSITY & INCLUSION
Diversity is one of our core values at CP. We believe that different
backgrounds, experiences and perspectives enhance creativity and
innovation and encourage diversity of thought in the workplace.
Fostering an inclusive environment where all employees feel empowered
to strive for and achieve success supports our high-performance culture
and is integral to our growth and success as an organization.

45 % WOMEN

on CP’s Board of Directors

INDUSTRY FIRST
Isabelle Courville became Chair of the CP
Board in 2019, making her the ﬁrst woman
to hold this position at a North American
Class 1 freight railway.

US

$

1 MILLION

Amount donated in 2020 to Lake Street
Council, East Side Neighborhood Services,
and The Equal Justice Initiative to support
the people of Minneapolis, home to the
headquarters of CP’s U.S. operations, as well
as support meaningful positive change
nationally following the social unrest that has
affected communities across the country.

OUR
INITIATIVES
At CP, we continue to work collaboratively with our
employees, communities along our network and
partner organizations in the U.S. and Canada to
progress and support our commitment toward a
more representative and inclusive workplace.

126 U.S. and Canadian veterans hired in 2019
Since 2019, 1,500+ employees have been trained in
Indigenous cultural awareness
3 diversity councils chaired by senior CP leaders
Racial Diversity Council, Indigenous Diversity Council,
and the Gender Diversity and LGBTQ+ Council.

OUR INITIATIVES INCLUDE:
• Working to meet and exceed our workforce
representation diversity goals in the U.S. and
Canada for women, Indigenous Peoples, visible
minorities, persons with disabilities and
military veterans.
• Continuing our existing partnerships with
associations and organizations that attract,
recruit and support skilled immigrants, transitioning
veterans, persons with disabilities and women.
• Working with Indigenous groups to develop
relationships that are more meaningful, create
targeted outreach programs and employment
opportunities, and better understand their history,
culture and opportunities for collaboration.
• Supporting the development and advancement of
women at CP.
• Continuing to position CP as a military-friendly
employer in the U.S. and Canada and increase
veteran recruitment and hiring efforts.
• Increasing employee awareness regarding CP’s
workplace diversity and inclusion practices through
communications, education and training.

CP received the GOLD Military Friendly
Designation for 2021

CP was recognized as one of Canada’s
Best Diversity Employers for 2021

CP is a Platinum member of the League
of Railway Women, an organization
committed to improving the railroad
industry by connecting women in rail.

Member of the 30% Club -- a leading
international organization committed
to better gender representation

